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Mohd Hafiz Ridzuan Bin Hj Keling 

Contact Info 

 

Address : 220, Jalan Jati 14, Acacia Park, Putra Nilai, 71800, Nilai, NSDK 

Mobile No.   : 012-2112054 

Email   : mhr2112@gmail.com 

 

Personal Detail 

 

Age   : 38 years  

Date of Birth  : 19 January 1978 

Nationality  : Malaysia 

Gender  : Male 

Marital Status  : Married 

NRIC   : 780119-04-5653                 

EPF No.  :  13933600             

Income Tax No : SG 10918465 

Availability  : Immediately after notice period of 2 month(s) 

Expected Salary : RM 

Current Salary  : RM   
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Educational Background 

 

Certificate 

Field of Study  : Safety and Health Officer (Modular) 

Institute  : NIOSH Malaysia. 

DOSH Registration : JKKP IS 127/438//2/8006 

 

Bachelor Degree 

Field of Study  : Bachelor Degree (Hons.) in Chemical Engineering 

Institute/University : Universiti Teknologi Malaysia (UTM), Malaysia. 

Graduation Date : April 2001 

 

 

Experiences 

 

December 2015 to Present 

Company Name : JY Creative Sdn. Bhd 

Position  : Safety and Health Manager 

Specialization  : Occupational Safety and Health 

Industry  : Klang Valley Mass Rapid Transit (KVMRT) Package MSPR8  

 

 To advice PD and PM on implementation of Safety Management System 

 To liaise and act as focal point of safety and health issues 

 To Develop Safety and Health Implementation Strategies 

 To Monitor JYC Safety Performance 

 To manage and review MSPR8 Safety and Health Plan, MSPR8  Risk Register 

 To manage, develop and provide safety and health training and training schedule 

 To manage and conduct safety induction, toolbox meeting and training 

 To implement contractual the contractual safety and health requirement 

 To incorporate job safety analysis in method statement 

 To ensure independent 3rd party audit safety and health auditor to conduct audits every 
3 month 

 To produce monthly and other safety report 

 To attend meeting with PDP, MRT and Authorities 

 To maintain safety and health records for inspection at site 
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October 2014 to December 2015 

Company Name : Innoseven Sdn. Bhd 

Position  : Safety and Health Officer 

Specialization  : Occupational Safety and Health 

Industry  : Klang Valley Mass Rapid Transit (KVMRT) Package MSPR8  

 

 Manage safety, health and environment activities/ensure compliance to SOP 

 To revise SOP according to new environment/new identification of hazards 

 To conduct risk assessment (HIRARC) and to communicate to management, 
subcontractors and workers 

 To conduct incident investigation and report 

 To implement PTW system for all high risk activities 

 Conduct weekly and monthly meeting HSE Committee meetings and site inspection 

 Act as the secretary for Safety & Health Committee 

 Conduct cross HSE audit between projects to track and review non-compliances, unsafe 
conditions, unsafe acts and to implement effective HSE practices 

 Conduct monthly training on SOP for workers 

 Conduct daily TBM briefings 

 To prepare monthly SHO report 

 Providing resources and information with regards to HSE practices; e.g new 
regulations/requirement 

 To document and keep records of all HSE activities 

 Report directly to Head of HSE department 

 Coordinate HSE issues with authorities such as DOSH, DOE, CIDB, etc. 

 Manage the security of the company, assist security guards on line of duty. 

 

February  2014 to October 2014 

Company Name : Seri Sekamat Enterprise Sdn. Bhd. 

Position  : Safety and Health Officer 

Specialization  : Occupational Safety and Health 

Industry  : Islamic Centre with Minaret Building Construction  

 

Work Description and Responsibilities: 

 Manage safety, health and environmental activities/control measures 

 Prepare Job Safety Analysis and HIRARC 

 Ensure implementation of SOP 
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 To implement PTW system for all high risk activities 

 To conduct incident investigation report 

 To prepare monthly SHO report 

 Guide all Safety& Health supervisors in compliance to SOP and OSH regulations 

 Conduct periodic HSE audits to track and review non-compliances, unsafe acts, and 
unsafe conditions 

 Conducts monthly HSE Committee meeting 

 Maintaining all HSE related changes, updates and revisions 

 Act as the secretary for Safety & Health Committee 

 Coordinate HSE issues with authorities such as DOSH, CIDB, DOSH etc. 

 Manage the security of the company, assist security guards on line of duty. 

 

 

February 2013 to February 2014 

Company Name : Daewoo Engineering & Construction 

Position  : Safety and Health Officer 

Specialization  : Occupational Safety and Health 

Industry  : High Rise Building Construction  

 

 Manage safety, health and environment activities/ensure compliance to SOP 

 To revise SOP according to new environment/new identification of hazards 

 To conduct risk assessment (HIRARC) and to communicate to management, 
subcontractors and workers 

 To conduct incident investigation and report 

 To implement PTW system for all high risk activities 

 Conduct weekly and monthly meeting HSE Committee meetings and site inspection 

 Act as the secretary for Safety & Health Committee 

 Conduct cross HSE audit between projects to track and review non-compliances, unsafe 
conditions, unsafe acts and to implement effective HSE practices 

 Conduct monthly training on SOP for workers 

 Conduct daily TBM briefings 

 To prepare monthly SHO report 

 Providing resources and information with regards to HSE practices; e.g new 
regulations/requirement 

 To document and keep records of all HSE activities 

 Report directly to Head of HSE department 
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 Coordinate HSE issues with authorities such as DOSH, DOE, CIDB, etc. 

 Manage the security of the company, assist security guards on line of duty. 

 

 

February 2010 to February 2013 

Company Name : Sime Darby Property 

Position  : Safety and Health Officer 

Specialization  : Occupational Safety and Health 

Industry  : Housing Construction at Nilai Impian 

 

 Manage safety, health and environment activities/ensure compliance to SOP 

 To revise SOP according to new environment/new identification of hazards 

 To conduct risk assessment (HIRARC) and to communicate to management, 
subcontractors and workers 

 To conduct incident investigation and report 

 To implement PTW system for all high risk activities 

 Conduct weekly and monthly meeting HSE Committee meetings and site inspection 

 Act as the secretary for Safety & Health Committee 

 Conduct cross HSE audit between projects to track and review non-compliances, unsafe 
conditions, unsafe acts and to implement effective HSE practices 

 Conduct monthly training on SOP for workers 

 Conduct daily TBM briefings 

 To prepare monthly SHO report 

 Providing resources and information with regards to HSE practices; e.g new 
regulations/requirement 

 To document and keep records of all HSE activities 

 Report directly to Head of HSE department 

 Coordinate HSE issues with authorities such as DOSH, DOE, CIDB, etc. 

 Manage the security of the company, assist security guards on line of duty. 
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June 2005 to February 2010     

Company Name : Recron Malaysia  Sdn Bhd  

Position Title (Level) : Plant Safety & Health Officer cum Assistant Section Chief- Production  

Specialization  : Safety, Health & Environment and 5S Coordinator 

Role   : Management 

Industry  : Textile/Garment 

Size    : 350 Peoples  

 

Work Description/Responsibility: 

 
 To advice Head of Operation and plant management on Statutory Requirements, HSE 

Performance, in order to ensure Plant HSE Standards and Practices are in compliance 
with the Legislations and in line with company technical standard;  

 Drive and establish good relations with government agencies/bodies i.e. Department of 
Safety and Health (DOSH), Department of Environment (DOE) and local authorities i.e. 
Police, Fire & Rescue Department by sharing and leveraging on HSES knowledge, best 
practices and awareness through various engagements to maintain good relations and 
reputation;  

 Drive the development and implementation of comprehensive Emergency Response 
Plan (ERP) for people and emergency facilities management for plants through 
situational assessment and risk management of identified incidences and/or any 
foreseeable emergency situation to minimize the likelihood of major catastrophic 
incident in order to protect people, environment, asset and reputation;  

 To plan and conduct HSE training programs for all staff and contractors including as a 
TRAINER for PTW, Chemical Handling and Schedule waste, PPE, Occupational Health, 
LOTO, ERP etc; 

 Advises the management and all the employees on all matters relating to Health, Safety 
and Environment; 

 Develop, implement and monitor plant Occupational Health and Safety Policy, 
Programs, and procedures;  

 Assist the plant management in complying with current health and safety legislation 
and/or regulations with the objective of ensuring that all reasonable and proper 
measures are taken to protect the safety and health of clients, staff, contractors and 
visitors;  

 Establish budget proposals for the operation of the Occupational Health and Safety 
office and specific training programs; 

 Increase health and safety awareness at all levels within the organization;  

 Investigate and report on all serious/critical personal injury accidents occurring to 
students, staff and/or visitors to the appropriate senior official, and to assist in the 
investigation of all accidents/incidents that result in substantial damage to management 
vehicles and property;  
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 Investigate and report on complaints of hazardous working conditions to the Associate 
Director and/or other appropriate senior staff;  

 Respond to employees’ safety concerns; 

 Arrange for Occupational Health and Safety testing and/or evaluations of the workplace 
by external agencies/consultants as may be necessary;  

 Plan and monitor continuously improvement in safety and health field by conduct Tool 
Box Talk, safety campaign and safety talk; 

 Establish and maintain related safety and health records according to its functions;     

 Maintain documents and records to fulfill local procedure and ISO9001 standard; 

 Plan and conduct internal quality audit periodically; 

 Maintain and monitor system process to fulfill the Quality Objective; 

 Conduct monthly review meeting, plan and train new quality auditor; 

 Ensure all products within the customer specification by monitor the customer 
satisfaction, complaint and survey; 

 Establish, implement, maintain 5S system and conduct periodical audit at workplace. 

 

 

 

Achievements 

 Pioneer group of implementing ReSOP system (BBS)   

 Reduce man-hours lost Cases from 384 hours in year 2012 to 164 hours in 2013 

 0 Accident case in 362 days between February 2010 to February 2011 

 Organize Tier 2 evacuation drill with involve State Fire & Rescue Department 

 Achieve company technical standard of 5 man/hour safety training per year in 2012 

 Zero finding or Non-conformance in January 2011 SGS Surveillance Audit  

 Overseas overall construction new building (Plant and auto warehouse) with RM 48 
million from 2009 until 2011. 
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April 2002 – June 2005     

Hualon Corp.  Malaysia  Sdn. Bhd 

 

Position Title (Level) : Production Engineer 

Specialization  : Manufacturing/Production Operations 

Role   : Management 

Industry  : Textile/Garment 

Size    : 210 Peoples (13 of Executive Level, 14 of Supervisor and 39 of Leader) 

Work Description/Responsibility: 

 Monitoring and controlling all process in Production and Maintenance Department. 

 Manage and coordinate Department to achieve Quality Objective and Customer 
Satisfaction. 

 Coordinate and manage subordinates in accordance to the performance and disciplinary 
benchmark. 

 Review daily and monthly productivity and quality achievement report. 

 Ensure all the preventive maintenance of the machine was carried out. 

 Monitor and report the performance on quality, productivity, safety and activities to the 
Plant Manager with analysis of the source of contributing factors on the achievement or 
failure. 

 Analysis, Plan and facilitate on job training program for staff according to needs.  

 Prepared yearly staff performance appraisal. 

 Review the root cause and action taken to the Safety, Productivity and Quality issue. 

 Promote Energy Saving program in the Plant, to reduce cost. 

 Review monthly stock check. 

 Analysis and plan of Chances for Improvement. 

 Coordinate with other related department. 

 Responsible for reviewing the purchasing of spare parts for machines & equipment’s. 

 

 Achievements 

 Cost reduction 30% for electricity consumption by using T5 tube 

 Modify 209 Weaving Water Jet Loom Machine Plain Type to Dobby Cam Type and 
Dobby Muratec Type   

 Install 2 new Delta 100 Machine for Preparation process 
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Top Skills 

Skill        Years    Proficiency 

Management      >5   Intermediate 

MS Excel      >5               Intermediate   

Calibration      >5   Intermediate 

 

 

Languages 

     

     (Proficiency: 0=Poor - 10=Excellent) 

Language Spoken Written 

Bahasa Malaysia 10 10 

English 8 8 

    
  

 

    

Courses Attended 

 

Apr 2005  - Quality Awareness & ISO 9001:2008 Standards 

May 2005 - Accident & Investigation Report 

Aug 2008 - Basic Occupational First Aid & CPR 

Oct 2005  -HIRARC 

Nov 2005 - 5S Implementation 

Apr 2012 - Maintenance & Fire Protection 

May 2012 - Sexual Harassment at Workplace 

June 2012 - Authorized Entrance & Standby Person (AESP) by Niosh 

Nov 2012 - Concept & Maintenance Fire Protection Systems   

Apr-Jun 11 - Safety & Health Officer Course (Modular-22 days) by Niosh 

June 2007 - Safety & Health Committee 

Aug 2013 - LOTO Procedure 

Aug 2006 - 7 New QC Tools 

Sept 2006 - Failure Mode Effect Analysis 

Oct 2012 - Chemical Handling & Transportation 

Oct 2013 - Safety & Health Workplace Inspection 
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Miscellaneous 

Willing to Travel  : Moderate 

Willing to Relocate  : I Will  

Possess Own Transport : Yes 

References 

 
1. Capten Sazeli Bin Abdul Sabar 

Position  : PDP Region Manager 

Company  : PDP MMC-Gamuda 

Telephone  : 019-3867487 

 

2. Mr Murugan 

Position  : PDP Package Manager     

Company  : PDP MMC-Gamuda 

Telephone  : 017-6051724 

 

2. Mr Richard Lee Yee Seng 

Position  : Project Director     

Company  : JY Creative Sdn Bhd 

Telephone  : 012-9591184 

 

Declare that all the information and particular given above are true in all material respect and I 
hereby undertake and agree to all your company term and regulation. 


